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Dear colleague,
Unsocial hours payments during sickness - national agreement

In February the NHS Staff Council agreed changes to the NHS terms and conditions of
service handbook which covers staff on Agenda for Change contracts in England, with
effect from 31 March 2013.

One of the agreed changes relates to unsocial hours payments dunng periods of
sickness. This agreement is covered in Annex 14 (a) (England) the section of Agenda
for Change which details the provision of unsocial payments to compensate for out of
hours working.

The agreements now state that pay during sickness absence will be paid at basic salary
levels and will not include any allowance or payments linked fo working patterns or
additional work commitments. This change will not apply to staff who are paid on spine
points 1-8 of Agenda for Change or to those whose absence is due to work-related
injury or disease.

To fry and assist ambulance service staff in understanding what the change would
mean for them, a national spread sheet was developed which shows the unsocial hours
percentage paid at each spinal point. | have included this for your ease of reference.
You are able to see how much would be deducted per hour should an individual report
sick during an unsocial hours period of work from 1% September 2013,

The NHS Staff Council (employer's side) has always maintained that this agreement is
an overarching principle and therefore applies to all NHS employees covered by the
Agenda for Change Handbook. This is regardless of whether the unsocial payments are
made retrospectively (i.e. after the hours are worked) or prospectively, such asin the
case of the ambulance sector (1L.e. calculated in advance from a rota pattern).

The Trade Unions have disputed this principle claiming that the national agreement
does not cover the ambulance sector and should not be applied to Annex E (the
prospective unsocial payment system). On this basis separate discussions have been
on-going since 31% March between staff side and the national employers to develop a
mechanism for infroducing this Agenda for Change agreement.

This dispute is a national issue and is not a matter for individual ambulance trusts to
neqotiate on locally. The position of this Trust is that this is a national agreement and
therefore does apply with the key issue being “how’ it is to be introduced into our

prospective pay system.

Trust us to care.




The frade unions are currently holding ballots of their members on whether or not they
accept the national agreement. It is recognised that the loss of any allowance is not
favourable. However, the Trust has always been clear that, although it has become a
Foundation Trust, it wil continue to abide by the national Agenda for Change
agreements and this means it will implement them in full

We wil continue to maintain open dialogue with staff side in the Trust and await the
national response to this ballot.

Yours fatthfully,

Kim Nurse
Director of Workforce and Organisational Development



Unsocial Hours Payment Matrix 2013-14
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