
UNIONS SPLIT OVER GOVERNMENT PAY OFFER 

Members of the largest healthcare union have voted to accept the 

government’s latest pay offer, while NHS managers have turned down the 

proposals, describing them as ‘divisive’. 

Unison’s NHS members voted by a margin of 67 per cent to accept the offer on a turnout 

of 17 per cent. 

Separately, members of Managers in Partnership (or MiP), which represents 6,000 

senior NHS staff including 200 chief executives, voted against the offer by 92 per cent. 

The MiP poll saw a turnout of 31 per cent. 

 
Unison members ‘accepted the offer’ but it ‘doesn’t go far enough’, Christina McAnea said 

The government’s offer for 2015-16 is of a consolidated, or pensionable, 1 per cent pay 

rise for all staff up to band 8B on the Agenda for Change pay framework, with an 

additional £200 consolidated payment for lower paid staff on pay points 3-8 within bands 

1 and 2. The bottom pay point will be scrapped and pay point 2 raised to £15,100. 

Unison said that while the offer did not go far enough, it would make a difference to its 

lowest paid NHS members. 

MiP had urged its members to reject the offer, and said the government “cynically” 

improved the offer for lower paid staff at the expense of those on higher pay bands.    

The pay rises are offered on the condition that staff earning more than £40,558 will not 

receive an increment rise this year and that unions commit to further talks to reform 

Agenda for Change, as well as discussing a possible cap on redundancy payments of 

£160,000. 

On announcing the result of its members’ ballot, MiP chief executive Jon Restell said: 

“The government’s failure to value managers for their hard work, skill and dedication has 

led to this strong vote to reject the pay offer. 

 More news and resources on NHS pay 

“Managers are people, not machines: our members say the proposed pay deal is 

divisive, demotivating and demoralising and will see a loss of goodwill and exacerbate 

recruitment and retention problems. 

http://www.hsj.co.uk/topics/afc-agenda-for-change
http://www.hsj.co.uk/news/exclusive-nhs-managers-urged-to-reject-divisive-pay-offer/5081808.article#.VPXg8_msW5J
http://www.hsj.co.uk/topics/nhs-pay/


“The government has cynically made the improved offer for lower paid staff dependent 

on taking away from those on higher bands, putting the unions representing lower paid 

staff in a very difficult position.” 

MiP said last month that if other unions accepted the deal it would work with individual 

employers to try to restore pay for senior managers outside of the Agenda for Change 

framework. 

Unison’s head of health, Christina McAnea, said: “Our members have voted to accept 

this offer. Although it does not go far enough, it is an improvement and it will make a 

difference particularly to over 250,000 of the lowest paid in the NHS. 

“By ignoring the recommendations of the NHS Pay Review Body for England, the 

government forced health workers to take strike action over pay for the first time in 34 

years.” 

Unions held two four hour strikes last year after the government rejected the review 

body’s recommendation of a 1 per cent pay increase, claiming it would lead to nursing 

staff redundancies. 

Unions had been planning to work to rule between 30 January and 24 February, 

followed by a 24 hour strike on 25 February, before the government made its latest offer. 

This was suspended after the government made its offer.   

 

 

 

http://www.hsj.co.uk/news/updated-government-rejects-1pc-nhs-pay-rise/5068867.article
http://www.hsj.co.uk/news/updated-government-rejects-1pc-nhs-pay-rise/5068867.article
http://www.hsj.co.uk/news/hsj-live/hsj-live-19122014-nhs-planning-guidance-live-coverage/5077832.article
http://www.hsj.co.uk/news/hsj-live/hsj-live-19122014-nhs-planning-guidance-live-coverage/5077832.article

